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COMMUNITY

NONDISCRIMINATION AND EQUAL EMPLOYMENT
OPPORTUNITY

Community Matters does not discriminate in any manner on the basis of race, color, gender,
sexual orientation, gender identity, age, disability, handicap, ability, socio-economic status,
religious creed, veteran's status, natural hair types and natural hair styles commonly associated
with race, breastfeeding status, gender expression, gender identity, ethnic regional origin, or
national origin.

Reasonable accommodation is available to all employees, where a disability affects the
performance of job functions and where the accommodation will neither cause an undue
hardship nor endanger the safety of the individual seeking the accommodation or the coworkers
of the individual. It is your responsibility to notify your supervisor of the need for
accommodation. The supervisor will make reasonable accommodations for qualified individuals
with known disabilities unless doing so would result in an undue hardship or the endangerment
of coworkers or the individual. This policy governs all aspects of employment.

Because of the serious nature of discriminatory issues, employees with questions or concerns
about any type of discrimination in the workplace are encouraged to bring these issues to the
attention of their supervisor.

You may raise concerns and make reports without fear of reprisal. Anyone found to be engaging
in any type of unlawful discrimination or retaliation will be subject to disciplinary action, up to
and including termination of employment.

ANTI-DISCRIMINATION POLICY

Community Matters holds a zero-tolerance policy for any form of harassment and discrimination.

Community Matters prohibits discrimination and harassment of employees, clients, and/or
volunteers whether or not the incidents occur on Community Matters premises and whether or
not the incidents occur during business hours.

The term harassment includes, but is not limited to, slurs, jokes, graphic or physical conduct
related to an individual’s race, color, sex/gender, religion, age, marital status, national origin,
sexual orientation, disability, and any other categories protected by state or local law.

Community Matters will not tolerate any verbal or physical conduct by any employee that
harasses, disrupts, or interferes with another employee’s work performance or that creates an
intimidating, offensive, or hostile work environment. If you feel you are being harassed in any
way by a coworker, client, community member, volunteer, or by an employee of a customer or
vendor, you should notify your supervisor immediately. In addition, if you believe that another
person is being harassed in any way, you should notify your supervisor immediately. Any such
matter will be thoroughly investigated, and where appropriate, disciplinary action will be taken.



